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Purpose

To ensure the high-performance operation and legal corporate goals, this management method is
formulated in order to effectively control and prevent possible professional ethical risks.
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Scope
All processes and activities within the company.

3. | &&
1 s EREr I/T*#F—Iﬁlml IF&f.ﬁ’}@ﬁ?iW FTARE 75 0¥ B EEH% EICC i%
v 2 R e
2HEFERE G AL ATENEAEEY TR 1 FREEHZ T B0l
SFAAFL G22I
3RGEIL HIFERASERY TR FL LR REFEER 0 DH R TR R
Vo MEELAEMOP 2 1V AR AR F B -

4 B 'k Fséﬁﬁiﬁ%: (RPN > Risk Priority Number) : ¥ 2 &£ & (S)~ #4245 (0) frix
;qu{ (D) = ﬂ\g\ﬁt s H j\g_rﬂ——; P E] uﬁrg Moo

Definition
1 Code of Ethics: refers to the work ethics of employees and the attitudes and behaviors they
should abide by, comply with the regulations and EICC provisions.

2 Code of Ethical Risk: The risk of loss or injury to the company due to employee's violation
of code of ethics in various processes or activities.

3 Risk Management: Assessment the risks that may occur in the course of processes or
activities, and develop strategies to effectively address risks in order to avoid or reduce the
management process in which companies and employees may be exposed to losses.

4 Risk Priority Number > RPN : The product of event severity (S), frequency of occurrence
(O), and detection (D) is used to measure the level of possible risk.
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Responsibility

1 Competent Department: The competent department referred to in these Measures is the “G.M.
Office”, which is responsible for the definition, establishment, implementation, record,
maintenance and continuous and effective management of the “Code of Ethics Risk Assessment”
procedures, and is responsible for supervision and guidance.

2 Executive Department: The executive department referred to in these Method is “Department,
section, teams or committees (groups) within the organizations”, and is responsible for the
execution, record and maintenance of the “Code of Ethics Risk Assessment” procedures. The
manager is responsibility for review.

3 Each Department:

a) Carry out the occupational ethical risk assessment of the operational procedures or
activities within the department in accordance with the relevant provisions of these Measures,
and propose countermeasures and control measures according to the “Risk Priority Number”
and “Risk Level” of each project.

b) The Manager of departments should carry out the training and development of their ethics,
and the training content should conform to the "TSC Employees Service Regulations.”

c) System or revision of management methods or related documents for risk management
projects within the department.

d) The manager of various departments shall perform their duties of supervision and
management to prevent and control the occurrence of risks.
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Contents of Task
1 Criterion of Code of Ethics
1.1 Government Regulations
1.2 Customer social responsibility (CSR) requirements

1.3 International Code of Conduct for Industry




2 Code of Ethics risk category
2.1 Violation of the law:

Violation of relevant government laws and regulations, resulting in the company suffered
fines or damages.

2.2 Improper income:

Loss of tangible/intangible assets of the company due to personal misconduct, including
but not limited to encroachment on company assets, such as embezzlement,
misappropriation of public funds, unreasonable acceptance of gifts from suppliers, etc.

2.3 Disclosure:

The collection or processing of company or personal related information, including but
not limited to information, personal assets, intellectual property rights, etc., due to
business needs, due to intentional or due care of unnoticed negligence caused the above
information to be disclosed or disclosed.

3 Risk assessment criteria

According to the severity (S), frequency of occurrence (O), and degree of detection (D) of
the risk, the score is scored on a 5-point scale, and the risk level is assessed according to the
risk-based key index (RPN=S*O*D).

3.1 Severity (S): The severity of the consequences of the risk assessment

Rank Judging criteria: risk may cause consequences | Scoring
Serious hazard Injury company reputation / employees / suppliers 5
without warning | / customers
Serious hazard with | Injury company reputation / employees / suppliers 4
warning / customers
. Reduced main management functions, causing
High : o . 3
employee/supplier/customer dissatisfaction
Medium Some management functions are invalid 2
Low Cause small troubles and overcome no loss 1
3.2 Frequency of occurrence (O): The frequency at which the risk may occur
Rank Judging criteria: frequency at which risk may occur | Scoring
Nearly 100% Once a day 5
Extremely high Once a week 4
High Once a month 3
Medium Once a year 2
Low More than 5 years 1
3.3 Detection (D): Assessment of the effectiveness of control measures
Judgment criteria: Use various controls to prevent
the possibility of risk before the next or subsequent .
Rank . Scoring
control measures, or before the planning, or
implementation of the control measures.




Extremely Low The currgnt control methods are very unlikely to 5
prevent risks
The current control methods are less likely to
Low : 4
prevent risks
: The current control methods are moderate
Medium - i 3
possibility to prevent risks
. The current control methods are more likely to
High . 2
prevent risks
Extremely high The currgnt control methods are high possibility 1
prevent risk

4 Risk Rank

4.1 Base on Risk Priority Number to evaluate the Risk Rank. Focus on the level 1 as
operation items, and each department should management priority. The corresponding
control measures shall be taken if the risk level is the second to the fourth level.

4.2 Risk Level table:

Risk Rank Control Measures
RPN Level | Description ITrainingl  Process | Monitor [Goal/management
P 9 control method plan

>64 | Levell Unbrﬁz;r(able © © © ©
37~64 | Level 2 | High risk © © © ©
13~36 | Level 3 |Mediumrisk| © © ©

Low to

A~12 | Leveld | o g | © ©

<4 | Level5 | Lowrisk ©

5 Risk Assessment

5.1 Evaluation opportunity:

a) When constructing a social responsibility management system,

b) When the social responsibility management system regulations or customer related
requirements are changed, it should be reviewed whether it is necessary to re-evaluate or
increase the evaluation items.

5.2 Process flow:

a) All departments should review the operations and activities in the department. Refer to
the "Code of Conduct and Risk Category Table" (Appendix 1) and the "EICC Code of
Ethics" to record the work items that meet the risk categories in the "Ethical and Risk
Assessment Form”. (Appendix 2), and formulate preventive measures and control
measures for high-risk projects.

b) All departments are required to submit the “Ethical and Risk Assessment Form”
completed by the signing to the G.M. Office.

c) Before the implementation of the control methods, each department shall review the
following contents, and the implementation shall be carried out after confirmation by the

authority department:

1) Is the proposed control measure can effectively reduce the risk to the allowable

range?




2) Is there a new source of risk source?

3) Is it the best solution?

4) Is it easy to implement in the actual operation process or activity?
5.3 Follow-up tracking:

a) Written control measures: All departments should document the countermeasures and
control measures to facilitate the department's employee to follow and regularly review
and revise.

b) The auditors should regularly check the control measures of the risk items of each
department in conjunction with the internal audit plan.

c) The risk items of each department shall be re-examined regularly according to
government regulations, industry standards and actual operation procedures. The
inspection cycle is determined according to actual needs, but at least once a year.
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Reference
1 TSC Employees Service Regulations
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Appendix
1 Appendix i Code of Conduct and Risk Category Table
2 Appendix ii Ethical and Risk Assessment Form
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Supplementary

1 This measure is implemented after approval of the authority, and the same when the
amendment is made.
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Code of Conduct and Risk Category Table

Fe 1T R A JEN B R A $IE EICC {53
Item | Code of Conduct Description Risk Category | Correspond EICC Provision
1ESF RS MERE ~ FRIAT L & SR -
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AR MATTHEST - o \ ‘
sanrs _ _ _ BNOES  ARBEEFEFER
1 CJmpIiance 1. Comply with domestic and foreign laws, Violation of |Legal and customer
rules and social common sense norms. the law requirements
2. If it violates the laws and social norms, it will
not be carried out even if it is beneficial to
the company.
Fs%% #ET\IEMW
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2 Isgigizness purchase Busmess and purchasmg activities shall be Improper Integrlty, no legitimate
require m;e nts conducted in accordance with appropriate income income, fair trade,
conditions through free and fair transactions. advertising and
competition
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3 : 1. Reception and gift giving should be carried  |Improper  [x< b1 & Pl
Ezzeegtt'on’ gift out within the scope of lawfulness and income No improper income
appropriateness.
2. The same is true when accepting receptions
and gifts.
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4 Information A Iﬁf?rﬁaﬁfon ﬁsﬁﬁuﬁ
collection, 1. Collect information quickly, legally and Disclosure identity confidentialit ’
utilization, appropriately and use it effectively. : y y
management 2. The information obtained in the business is
for business purposes only and may not be
disclosed to third parties.
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B A A
fgﬂﬁ%ifﬁ@ = 1. Intellectual property rights are important e N
5 ntellectual assets that support the technical ambitions of e A EE
roperty Disclosure |Intellectual property
P the company, and efforts should be made to
management create them.
2. It is necessary to properly protect and
effectively use intellectual property rights. At
the same time, the intellectual property rights
of others should be respected.




| biA— 17 BRI B E e B EE3E  Code of Conduct and Risk Category Table

AR E RS

Ethical and Risk Assessment Form

E#0PY Department :

(YY) 5

HIZ2 HHA Made Date -

(MDH  (DD)H

e R E

Risk collection, identification

I R

Risk Assessment

B b FUEGE2)
High Risk Respon (*2)

Bt 5E S 13-/ 0:
Risk Category Process Item

Vi # A bk
Possible Risk

¥R

Impact Level

H 45 % (G 1)
Control
Measure(*1)

k&~ 47 Risk Analys

BE &
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(D)

b ' BE
RS
(RPN)

bt

Risk lv

PR g s
Preventive measures and
control measures
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According to the contents of the current control measures, if there is a program file number and name, it should be noted.
i 2(*2) ¢ ERERIES —HE - Y s ElRIEE - EFTER P EE R EVE R - IR bR AR B AR -
The risk level is at the first level. Listed as high-risk projects, the department should propose countermeasures and control measures to effectively reduce the risk level.
2 3(*3) ¢ LEEFERE EZEFTESE - This form needs to be signed to the department manager.

SURHEERE

Participate in the evaluator signature

Examiner signature

AR

Approved signature
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